Slavery and Human Trafficking Statement
[NB: This statement does not include a framework for Adults at Risk Safeguarding]
Effective Date: dd mmm yyyy

This statement has been published in accordance with [insert name of relevant national legislation]. It sets out the steps taken by [insert name of Organisation] to prevent modern slavery and human trafficking throughout its business during the financial year ending [dd mmm yyyy].
Introduction

[insert name of Organisation] is committed to improving practices to combat modern slavery and human trafficking. We have a zero-tolerance approach to modern slavery within our operations and strive to act ethically and with integrity to ensure modern slavery is not taking place in any part of our organisation.

Our organisation

[insert a summary about your Organisation, such as vision, missions, goals, etc.]. Our programmes include [insert relevant sectors of work] projects in [insert number of countries, regions, provinces, cities, etc., in which your organisation works], working with governments, non-governmental organisations and the private sector [revised as needed].

We have a [insert title of the governing body of your organisation, e.g. Board of Director], who are committed to maintaining a high standard of corporate governance. They oversee the [title of the head of the organisation’s Secretariat] and [insert titles of other key positions or groups, e.g. Senior Management Team], who manage more than [insert number] staff across the organisation in [name the countries in which the head office is based and other countries where staff are located, as relevant].
Policies on modern slavery and human trafficking

We require all staff, subsidiaries and affiliates of [insert name of Organisation] to comply with

our Global Anti-Slavery Policy. The policy’s objectives are:

· Not to directly support any organisation, initiative or activity that causes, promotes or contributes to modern slavery or human trafficking;

· Not to engage, contract or work with any entity or organisation that causes, promotes or contributes to modern slavery or human trafficking;

· To ensure any victims have access to remediation and justice;

· To maintain risk-assessed and transparent supply chains;

· To publish and maintain [insert name of Organisation]’ statement on compliance with the requirements of [insert name of relevant national legislation].

· To remain aligned and co-operate with activities of the [insert name of relevant national legislation] Commissioner [if relevant; if not, delete this final bullet point].

We have developed measurements in the form of Key Performance Indicators (KPIs) which allow us to report on our performance against areas of this policy.
We also require all staff, representatives and partner organisations to comply with [insert name of Organisation]’ Child Safeguarding Policy, which ensures that [insert name of Organisation]’ activities are implemented in a safe and protective environment where abuse, exploitation and violence against children are prevented, as far as reasonably possible.

As part of our Fundraising Policy [revise the name of this as appropriate], we follow the [insert name of relevant institution or document] codes of practice with regards to dealing with vulnerable people and follow similar approaches in other countries [delete this final text if not relevant].

Our internal human resource policies address human trafficking and modern slavery to ensure that they are not taking place in our business. If any employee believes malpractice, unethical conduct or illegal practices are taking place, our Global Whistleblowing Policy provides a confidential internal mechanism for reporting, investigating and remedying any wrongdoing. Likewise, the Global Grievance Policy enables employees to raise concerns, problems or complaints relating to the terms of their employment, health and safety, work environment or working practices.

Suppliers’ and partners’ adherence to our values and ethics

[insert name of Organisation] believes that change can only come from working closely with our partners. We continue to try to identify opportunities to further support [insert name of Organisation] and its partners in the fight against modern slavery and human trafficking.
Our Programme Partnership Policy requires [insert name of Organisation] and its partners to remain fair and ethical in all business matters, and states that [insert name of Organisation] will not enter into partnership with any organisation that exposes people to abuse and exploitation, or is involved in any illegal activity. Before entering into any partnership, [insert name of Organisation] carries out a due diligence assessment to build a complete picture of each potential partner. If any risks or weaknesses are revealed, they are analysed and an action plan is drawn up to address them, which could include offering additional support to the partner, putting in place closer monitoring processes, or establishing more rigorous controls. If the risks or weaknesses are too severe, we will not work with the organisation. This due diligence assessment is being reviewed to ensure that we only choose to work with those who meet our standards.

[insert name of Organisation] recently signed its support for the United Nations Global Compact and The Ten Principles. These principles include the protection of human rights, freedom of association and elimination of all forms of forced, compulsory and child labour. As an active supporter, [insert name of Organisation] is committed to implementing all Ten Principles and measuring the outcomes through the use of KPIs. [delete this paragraph if not appropriate to the current status of your organisation]
These requirements are stated in [insert name of Organisation]’ Supplier Code of Conduct. All suppliers are required to sign the code, and we assume that by signing, our suppliers agree to adhere to the conditions of the code and will reasonably enforce the same with their contractors. [delete this paragraph if not appropriate to the current status of your organisation]
We may remove suppliers from our approved supplier list where companies in the supply chain are found to be involved in violation of basic human rights and there is no willingness to address the situation within a reasonable timeframe if requested to do so. [delete this paragraph if not appropriate to the current status of your organisation]
Training and awareness

All policies are promoted and enforced across our business. We have developed and implemented a training package to ensure staff are familiar with these policies and understand how their implementation is essential to combat modern slavery and human trafficking.

This statement is made pursuant to section [insert reference, if applicable] of the [insert name of relevant national legislation] and constitutes [insert name of Organisation]’ slavery and human trafficking statement for the current financial year.
[signature]
[relevant senior official of the organisation, e.g. Executive Director]

[dd mmm yyyy]

